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Question posed by CENTCOM: What are the drivers of instability &

buffers against it in Afghanistan? What USG actions could be

counterproductive to stability in Afghanistan? 

*Courtesy of Daesh Daily

Question posed by

USCENTCOM:  

What are the drivers of

instability & buffers against it

in Afghanistan?  
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Question posed by CENTCOM: What are the drivers of instability &

buffers against it in Afghanistan? What USG actions could be

counterproductive to stability in Afghanistan? 
America's Longest War

Now Spread Across

Three Administrations

136 Countries Supporting 

United Kingdom Ranks

Second to United States

in Number of Troops Lost  
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Data
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Sample:

Most Violent

AFPAK

VEOs
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Longitudinal 

Analysis:

Attacks

Pooled at

Monthly Level

1
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Longitudinal 

Analysis:

Attacks

Pooled at

Monthly Level

Global Terrorism Database Criteria to
Determine Periods of Instability

 Successful

Attacks
 Suicide

Attacks

High-Value

Targets

Coordinated

Attacks

Average

Lethality
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1st Period  

of Instability 

March 2014 - June 2014
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April 2015 - June 2015

2nd Period  

of Instability 
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April 2015 - June 2015

2nd Period  

of Instability

(POI - 2)

March '14 - June '14 

 Fractionalization 

Target Diversity,  

Bombings

Periods of Instability

April '15 - June '15 

Consolidation

Target Coherence,  

Firearms

Organization
Structure 

Instability
Tactics 
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Social Identity Theory

Leader's Role:

Maintain Optimal

Distinctiveness

2

4

Self Enhancement:

Belongingness

Uncertainty

Reduction

Self Enhancement:

Distinctiveness

Optimal
Distinctiveness 
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*Image courtesy of Lincoln Journal Star. 

Hometown  
Area Code

What Makes One Identity  

More Salient Than the Others?

Nebraska
Football Shaping Group's

Identity

4
Maintain Optimal

Distinctiveness

3
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*Image courtesy of Associated Press. 

Hometown  
Area Code

Who Leads, and How Do They Do It?

 Archetype of

Group's Identity

4
Maintain Optimal

Distinctiveness

4
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Mullah Omar:  

Boundary 

Spanning

image courtesy The Counter Extremism Project 

Period of Leadership: 1996 -  April 2013 
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Mullah 

Akhtar 

Mohammad 

Mansour:  

Unsuitable 

image courtesy The Counter Extremism Project 

Period of Leadership: July 2015 - May 2016 
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Mullah 

Haibatullah 

Akhundzada 

& 

Sirajuddin 

Haqqani:  

Shared 

Leadership  

image courtesy the Long War Journal

image courtesy FBI.gov 

Period of Leadership:  

May 2016 - Present 

Period of Leadership:  

2007 - Present 
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Organizational 

Science 

Implications 

for AFPAK 

Instability  

Akhundzada

Needs Haqqani to

Manage Identities

of Fighters

Any Emerging

Leader Should

Manage Warring

Factions

In the Presence of

Strong Rival  

(e.g., IS-K), 

Inter-Group

Differences Fade

Away 

Organization Structure  
& Membership Predicts 

Type of Instability

Leadership Predicts
Organization  

Structure & Membership
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