UNIVERSITY OF NEBRASKA AT OMAHA

THE CENTER FOR
COLLABORATION SCIENCE

DESTRUCTIVE LEADERSHIP & VIOLENT
ORGANIZATIONS:
L.E.A.D.I.R
LEADERSHIP OF THE EXTREME, AND

DANGEROUS FOR ININOVATIVE RESULTS

Taliban Leadership:
The Science of Organizational Membership

Gina Scott Ligon, Ph.D. Michael K. Logan, M.A.
Assoclate Professor, Doctoral Student,
Management and School of Criminology
Collaboration Science and Criminal Justice

University of Nebraska at Omaha

*This material is based upon work supported by the U.S. Department of Homeland Security under Grant Award Number 17STQAC00001-02-00.
The views and conclusions contained in this document are those of the authors and should not be interpreted as necessarily representing the official policies, either
expressed or implied, of the U.S. Department of Homeland Security.



DESTRUCTIVE LEADERSHIP & VIOLENT
ORGANIZATIONS:

L.E.A.D.I.R

LEADERSHIP OF THE EXTREME,AND
DANGEROUS FOR INNOVATIVE RESULTS

UNIVERSITY OF NEBRASKA AT OMAHA
THE CENTER FOR
COLLABORATION SCIENCE

el @

Bl sund djgo Laysl asly clélpsdil slaidl agmlldesll Jes L&y

oliileal e "oldlbs” 1 clone 4 Lk i 17 Jide

L=,J_*:..q Jgduo wuns alpd audgy cupsl 9 dalhkislg

Question posed by e TN el g <amitiit® S0 Y
USCENTCOM: | CTMLE T
What are the drivers of
instability & buffers against it
In Afghanistan?

Janlidl / Juls
v "l AT m e el 2l ati el an e AL S AT 155 lAAD TaZwa -l

*Courtesy of Daesh Daily




UNIVERSITY OF NEBRASKA AT OMAHA
‘ THE CENTER FOR
COLLABORATION SCIENCE

» der
nt NSy
: . illed 10 appare
» America’s Longest War Jour ArmY Gfies soldier
Now Spread Across \tack 0 A{
- : : M-‘c\-\a\\e. Tan il :
Three Administrations Tammn T
News _
. . | Mideye .,
e 136 Countries Supporting WS sty  Oncy,
Af gh ani ies Shous _
. . I S YoStigay,
e United Kingdom Ranks ®Cory h.ta": Civiy; e op
L s ('7 » Jeaty,
: S by 92 oy .
Second to United States "0 by s g~ TN S hit
f » : If/? ; gﬂl-’é,]]i - s Zagfj
: Z{?;?lc Y ‘Q
iIn Number of Troops Lost " the 7oy espire

AFGHANISTAN

Afghanistan: 40 years of instability, is there hope for
peace?

By Masoud Imani Kalesar * last updated: 25/07/2018




UNIVERSITY OF NEBRASKA AT OMAHA
THE CENTER FOR
COLLABORATION SCIENCE

DESTRUCTIVE LEADERSHIP & VIOLENT
ORGANIZATIONS:
L.E.A.D.I.R U[ ]

LEADERSHIP OF THE EXTREME,AND
DANGEROUS FOR INNOVATIVE RESULTS

SMA Global Reach Back Metwork Requesiorn




DESTRUCTIVE LEADERSHIP & VIOLENT
ORGANIZATIONS:

L.E.A.D.I.R

LEADERSHIP OF THE EXTREME,AND
DANGEROUS FOR INNOVATIVE RESULTS

Sample:
Most Violent
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VEOs
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Table 1. AFPAK Violent Extremist Organizations (2007-2017)

D VEQO Name # of Attacks
1  Al-Qaida in the Indian Subcontinent (AQIS) 21
2 Halga-e-Mehsud (HeM) 30
3  Haggam Network Q7
4 Hizb-I-Islami 44
5 Jaish-e-Islam (Jaish-ul-Islam) 25
6  Jamaat-ul-Ahrar 19
7 Jundalluh Group (Pakistan) 32
8  Khorasan Chapter of the Islamic State (I5-K) 387
9  Lashkar-e-Islam (Lel) 132

10 Lashkar-e-Jhangvi (Lel) 164

11  Lashkar-e-Taiba (LeT) 16

12 Muyahideen Ansar/Ansaml Majahideen 19

13 Taliban 7099

14  Tehrik-e-Khilafat (TeK) 16

15  Tehrik-1-Taliban Pakistan (TTP) 1397
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Period of Leadership: 1996 - April 2013
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Spanning
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Period of Leadership: July 2015 - May 2016
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Period of Leadership:
May 2016 - Present
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